
 

NAU BCBSAZ HDHP\HSA Frequently Asked Questions 

How does the NAU BCBSAZ HDHP\HSA differ from in the NAU PPO? 

1. Lower Premiums: The premiums for the NAU HDHP/HSA are lower than the NAU PPO. If you switch 

from the NAU PPO, you can save between $1,000 and $3,400 each year in premium cost, depending 

on your coverage level. 

2. Higher out-of-pocket expenses: The deductible and out-of-pocket maximums for the NAU 

HDHP/HSA are higher than for the NAU PPO. 

 NAU HDHP/HSA Deductible: Individual $1,400\Family $2,800 

 NAU HDHP/HSA Out-of-Pocket Maximum: Individual $2,000\Family $4,000 

3. Health Care Saving Account: If enrolled in the NAU HDHP/HSA plan, each pay period NAU 

contributes to your HSA account. You can also contribute to your HSA up to the IRS max limit. These 

funds can be used to help pay for your increased out-of-pocket expenses.      

 

Can I use Campus Health Services (CHS) with the NAU BCBSAZ HDHP\HSA? 

Yes, you can use Campus Health Services (CHS) providers, but will need to meet your deductible before the 
plan begins to pay a portion of the claim costs through co-insurance. As CHS charges are generally lower than 
those of community providers, this can help reduce your out-of-pocket expenses. 

Can I still participate in the HealthyU wellness program? 

Absolutely! the NAU BCBSAZ HDHP\HSA is part of the NAU BCBSAZ medical plan so you can still receive 

any HealthyU incentives you earn in during the plan year (January – December) 

 

I have never used a Health Savings Account, how to I find out more about how they work? 

Health Equity will be administering NAU’s and you can find information on their website at 

https://learn.healthequity.com/hsalearn/hsa/. 

 

Where can I find a list of eligible expenses? 

Health Equity has a list at https://learn.healthequity.com/qme/  

Can funds be used prior to being available in my HSA account, similar to the FSA where I can use my 

annual pledge amount as soon as I have enrolled?   

No, unfortunately you can only request to be reimbursed, or to pay medical expenses with the funds available 

in the current balance. The other thing to keep in mind though is that there is no time limit with an HSA to 

reimburse yourself for qualified medical expenses that you pay out-of-pocket, you can accumulate the 

reimbursable amount until you reach a determined goal while building tax-free earnings. 

  

https://learn.healthequity.com/hsalearn/hsa/
https://learn.healthequity.com/qme/


What are the benefits under the High Deductible Health Plan? 

 
 

In-Network Out-of-Network 

Deductible 
Individual 

Family 
$1,400  
$2,800 

$2,700 
$5,400 

Out of Pocket 
Maximum 

Individual 
Family 

$2,000 
$4,000 

$5,000 
$10,000 

Life Time Maximum None None 

 Your Cost for Care 

Coinsurance  10% 1 50%  

Office Visits                Preventive Care 
Primary Care  

Specialist  
Mental Health 

$0 per visit 
10% 1 
10% 1 
10% 1 

 
50%  

Emergency Urgent Care 
Emergency Room  

10% 1 
10% 1 

50%  
10%  

Facility Inpatient or Out Patient 10% 1  50% 1  

Prescriptions Retail  
(30 days) 

 

Preventive: 
Level 1 - $10   Level 2 - $25 

Level 3 - $135   Level 4 - $255  
Non-Preventive: 100% 1 

Preventive1 
 Level 1 - $10    Level 2 - $25 

Level 3 - $135    Level 4 - $255 

Non-Preventive: 100% 1 

 2020 Per Pay Period Premiums 

 You Pay NAU Pays NAU HSA Contribution 

Employee Only $5.54  $292.55  $23.08  

Employee + Adult $21.23  $604.76  $46.15  

Employee + Child $16.66  $430.48  $46.15 

Family $47.12  $757.72  $46.15 

 

How much will I save in premiums if I switch form the NAU BCBSAZ PPO to the NAU BCBSAZ HDHP\HSA? 

It will depend on who you cover on your medical plan. Don’t forgot the contributions NAU will make is pay 

period to your HSA account. 

 

Premium Difference  

Coverage Level 
BCBSAZ 

HDHP\HSA 
NAU BCBSAZ 

PPO  

Premium Difference1 
Annual NAU HSA 

Contributions  
Total Increased  

Cash Flow Per Pay 
Period  

Annual  

Employee $5.54  $44.32  $38.78  $1,008  $600  $1,608 

Employee + 
Adult 

$21.23  $120.62  $99.39  $2,584  $1,200  $3,784 

Employee + 
Child 

$16.66  $86.16  $69.50  $1,807  $1,200  $3,007 

Family $47.12  $179.01  $131.89  $3,429  $1,200  $4,629 

1Pre-tax  

 

It is a good idea to contribute some of your premium savings to your HSA to help cover your increased out-of-

pocket expenses 

 

Out of Pocket Difference 

Coverage Level 

Deductible Out-of-Pocket Maximum 

NAU BCBSAZ 
HDHP\HSA 

NAU BCBSAZ 
PPO 

Difference 
NAU 

BCBSAZ 
PPO 

NAU BCBSAZ 
HDHP\HSA 

Difference 

Employee $1,400 $250 $1,150 $1,000 $2,000 $1,000 

Employee + Adult $2,800 $500 $2,300 $2,000 $4,000 $2,000 

Employee + Child $2,800 $500 $2,300 $2,000 $4,000 $2,000 

Family $2,800 $500 $2,300 $2,000 $4,000 $2,000 



1 Members must first meet all deductibles, and they are responsible for any balance billing amounts for out-of-network services.  
 

What is the difference between the NAU Health Care Flexible Spending Account (FSA) that I have 

contributed to for years and the Health Care Savings Account. 

There are several differences. 

Health Care Flexible Spending Account (FSA)  Health Care Savings Account (HSA) 

 Can be enrolled in any type of health care plan 
 You contribute pre-tax dollars to an account up the 

plan maximum of 2,750 for 2021 
 Funds are used to cover eligible health care 

expenses 
 Unused funds over for $550 as forfeited if not used 

during the year.   
 Funds up to your annual contribution amount are 

available on the first day of the plan (before they 
are deposited) 

 

  

 Must only be enrolled in a High Deductible Health 
Care Plan (HDHP) 

 You and NAU contribute pre-tax dollars to an 
account up to the IRS maximum ($3,600 for 
employee or $7,200 for all other coverage levels) 

 Unused funds rollover from year to year and you 
take the account with you if you leave NAU 

 Funds are used to cover eligible health care 
expenses 

 Funds are not available for use until they are 
deposited in your account 

 

Can I enroll in both the Health Care Flexible Spending Account (FSA) and the Health Care Savings 

Account?  

If you are enrolled in an HSA you can also make contributions to a ‘Limited Purpose FSA” where you can only pay for Dental and Vision 

expenses with a ‘Limited Purpose FSA”.  Medical expense would need to be paid out of your HSA. 

 


