United Greek Council
Northern Arizona University

Last Updated July 8th, 2025
Article I. Name
Section I. Name
	We will be the United Greek Council (UGC) at Northern Arizona University (NAU).
Article II. Purpose and Criteria.
Section I. Mission Statement.
	The purpose of the United Greek Council shall be to give equal representation and voice to Greek affiliated chapters at Northern Arizona University. We strive to promote an inclusive community and multicultural awareness by actively participating in philanthropies, community service, and leadership roles in our surrounding communities. 
Section II. Entity Membership.
Must be a recognized organization at Northern Arizona University and the Office of Leadership and Engagement.
All Active chapters have the ability to request the removal of another active chapter or club officer.
Any Active member who wishes to have another chapter or officer removed must present their reasoning in writing to the executive board and advisor through an email/electronic or hard copy documentation. Once the complaint/request is brought to the executive board, the following process would take place: 

· Individuals would be notified of the complaint. 
· Evidence to support the complaint is presented, if appropriate the Individual will be given an opportunity to argue a defense and offer counter-evidence.
· Vote is taken by the executive board 
· A majority vote by the executive board will result in the removal of the member in question 
· Communication regarding the reason for the dismissal is provided
· Resources shared with the individual (e.g. Lumberjack CARE Center, Counseling Services, Equity and Access Office, etc.) 

Section III. Qualifications.
	To qualify, a chapter must meet the following requirements to be a part of the UGC:
a. Each organization must secure a full-time faculty/staff advisor.
b. Maintain registration with Student Organization Form.
c. Pay semester dues.
d. Attend UGC meetings.
e. Comply with all University and UGC rules, regulations, policies and procedures. 
f. Comply with all national requirements and policies.
g. All UGC chapters must be in communication with both FSL and IMQ advisors for support and development in a continued partnership
Section IV. Dues.
	UGC shall charge $40 per entity and $5 per active member in each organization.
a. Invoices will be distributed prior to showcase.
b. Dues must be paid by midterms.
Section V. Recruitment.
a. Recruitment is open for all chapters throughout the semester.
b. Chapters must complete new member intake forms from the Fraternity and Sorority Office (FSL) and submit them to the UGC President and FSL Advisor before they start their new member process.
c. All organizations are required to attend the UGC showcase.
d. Organizations may only have one perspective member class per semester.
e. Alcohol at recruitment events is prohibited.
f. Each chapter must conform to university non-discrimination policies; including sex, race, gender, sexuality, age, and class standing as it applies of the recruitment process and membership. 
g. Northern Arizona University is committed to providing a working and learning environment free from discrimination, harassment, including sexual harassment, and retaliation. This policy prohibits discrimination and harassment based on protected status including race, color, religion, sex (including pregnancy), national origin, age, disability, veteran status, sexual orientation, gender identity and expression, or genetic information. This policy also prohibits retaliation for raising concerns under this policy or participating in an investigation. Title IX does not apply to the membership practices of a social fraternity or social sorority if the active membership consists primarily of students in attendance at an institution of higher education and the fraternity or sorority is exempt from taxation under the Internal Revenue Code. 20 U.S.C. § 1681(a)(6)(A); 34 C.F.R. § 106.14(a).Title IX of the Education Amendments of 1972, Section 106.14, makes an exception for social fraternities and sororities regarding gender requirements for membership
Article II. Expansion.
Section I. Policy.
The following procedures for expansion of the United Greek Council on the campus of Northern Arizona University is for the sole purpose of controlling the positive growth and maintaining the strength of the UGC.
	All organizations shall be subject to the expansion policy from the time of first contact until accepted as an entity of the UGC. 
a. Expansion Limitation: The number of organizations to be granted provisional status shall be determined by the council and Office of Fraternity and Sorority Life. 
b. Expansion shall be open to any petitioning organizations, except if the council already has two provisionary status organizations. 
c. If an incoming entity does not meet the requirements (Outlines in Article III, Section II) they must wait until the next semester before pursuing expansion within the United Greek Council.
d. If an organization meets the goals, values, and criteria of the United Greek Council, they will be extended an invitation to join the council on a first come first serve basis. 
1. A waiting list will be composed of multiple organizations that are in contact with UGC based on date of contact.
2. The entities will be contacted in order of the date they contacted UGC to express their interest of expansion. They will be given two weeks to update the council.
3. If the organization cannot begin the provisionary status within three semesters, UGC will proceed down the list until there is an entity who is able to begin provisionary status within the three-semester policy. 
Section II Criteria.
A requesting organization must meet the following criteria for admission to the council:
a. Be an inter/national Greek letter, social organization with a functional National Board, as a potential interest group on the campus of Northern Arizona University. With the exception for Greek organizations founded at Northern Arizona University.
b. Have an interest group of full-time undergraduate students at Northern Arizona University. 
c. Meet all the respective inter/national organization’s requirements for expansion. With the exception for Greek organizations founded at Northern Arizona University.
d. Be an insured organization with its own risk management policies.
e. Must inform the UGC President and FSL advisor of its intent to undergo the expansion process to be considered eligible for their upcoming expansion process. The interested entity shall address their interest United Greek Council Bylaws through a Letter of Intent, outlined in Article III. Section III. The letter shall be submitted no later than the week before Reading Week of each semester.
f. If this deadline is not met, an organization must wait until the next expansion period and resubmit their Letter of Intent to the UGC President and FSL advisor.
Section III. Letter of Intent. 
The requesting organization’s potential interest group submit a letter of intent to the UGC President and FSL advisor that includes the organization’s name, purpose, introduction of the organization and the following materials:
a. Alumnae/i information (if applicable)
1. List of alumnae/i that have indicated interest in working with the proposed chapter in advisory capacity, and nearest alumnae/I chapter.
b. A copy of the constitution of the National Greek organization (with the exception for Greek organizations founded at Northern Arizona University).as well as a copy of the following policies and educational programs (if applicable):
1. Anti-Hazing Policy and enforcement guidelines.
2. Alcohol and Substance Abuse Policy and educational program.
3. Recruitment Policy.
4. Insurance Policy at both group and national levels (if applicable)
5. Any other applicable educational programs the chapter deems necessary for admission into the council.
c. New chapter procedure, timeline and standards for chartering a chapter.
d. Data about the national organization, to include: (Locally founded chapters excluded)
1. Total number of chapters nationwide and distribution area, including average size of chapters, and percentage of new members initiated nationwide (if applicable).
2. Total number of initiated members at a National level.
3. Number of chapters lost in the past three years (where and when) (if applicable).
4. Group must include Expansion Director‘s information (in case there is more than one, provide location of nearest contact) along with the information of any other national staff that would assist the interest group.
5. Purpose and goals of national organization. 
e. After submission of materials, the United Greek Council Executive Board reserves the right to ask for interviews and/ or presentations from a prospective organization they deem will benefit the council. 
Section IV. Formal Presentation. 
If an organization meets the criteria and their letter of intent is approved, they will be invited to present formally to the United Greek Council.
a. The organization will have to make a presentation to the UGC executive Board, FSL advisor, and IMQ advisor. The presentation can be in person or via zoom.
1. During the presentation it is requested that the representative of the national organization, as well as the expansion chair (i.e. interest group leader/president) for the Northern Arizona University expansion endeavor, both may be present to answer any questions or concerns that may arise. (Locally founded chapters will have interest group present)
2. The formal presentation should include the following information:
A. The organization’s history
B. Programs/projects
C. National governing board Locally founded chapters excluded)
D. Regional governing board (if applicable)
E. Detailed outlined timeline for intake at Northern Arizona University
F. A list of potential interests
G. Chapter advisor information
H. Organization constitution and by-laws (if it’s permitted by National Board)
I. An official letter of endorsement from Inter/National organization as the charter granting organization (if applicable)
J. Name of targeted faculty advisor
K. A copy of the group’s risk management policy
L. Any other information that the organization deems will help their expansion effort.
3. The petitioning organization shall then have to be approved by a 2/3rds vote of the council to receive provisional status.
4. If the organization is not approved by the Executive Board, FSL advisor and IMQ advisor, the organization may be given a one week extension during which time it may regroup before it is called to re-present to the Executive Board, FSL advisor and IMQ advisor. 
A. If approved after the second presentation, the organization will be cleared to present to the general body of the council.
B. However, if after the second presentation, the organization is still not approved to present to the general body, then the expansion potential for the organization will expire and it will be required to wait until the next semester to re-submit a letter of intent for expansion to the UGC.
C. The second presentation shall also be in front of the entire United Greek Council. At this time, the representative(s) from national organization and or the expansion chair need not be present. However, all members of the petitioning group must be present. 
Section V. Recognition of Provisional Status. 
1. After the formal presentation to UGC, the entities of the UGC will turn in a written evaluation of each expansion presentation and a vote on whether to extend membership or not. The petitioning organization shall then have to be approved by a unanimous vote of the council to receive provisional status.
2. Each expansion organization will be notified no later than two weeks after its own presentation, whether or not a membership invite has been extended.
3. If a membership invitation is extended, each new provisionary organization will be required to meet with the Executive Board, FSL and IMQ advisors to receive the necessary information on rules, regulations, and requirements to receive full recognition from the Council.
4. Full membership rights to the council are not received until the entity has reached chapter status. Until then they will be under provisionary status (explained in Section VI).
Section VI. Provisionary Status. 
New organizations will have two (2) academic semesters to initiate a founding/charter membership.
1. Provisionary status will officially begin the semester after the new members have been recognized as an interest group.
2. Provisionary status will be in effect until the entity has been chartered by their National Organization. Locally founded chapters will remain in provisionary status until FSL Assistant Director approves chapter status.
3. During the provisionary status, the interest group’s President and a representative must attend the weekly UGC meetings.
4. Members of an entity in provision status are not eligible to serve on the UGC Executive Broad.
5. Prior to and / or while holding the provisionary status the new organization must abide by the UGC qualifications (as outlined in Article II. Section III).
6. Prior to and/ or during provisionary status a representative from the Interest Group must meet with the FSL and IMQ advisors at least once a month and provide an update report three (3) times per semester. This report will detail the Interest Group’s progress until Chapter status is earned through the respective National Board or through approval by until FSL Assistant Director approves a locally founded chapter.
7. After the interest group is chartered by their National Organization or until FSL Assistant Director approves the locally founded chapter, the entity will be given active status on the council, and begin paying dues to UGC and receive a vote on the council.
Section VII. Re-Chartering.
1. Should a full membership organization of the UGC lose its good standing or take a leave of absence, said organization shall adhere to the guidelines of having provisional status for one academic semester prior to a vote to return to Active status.
2. A two-thirds (2/3) vote of the UGC is required to be returned to Active status.
3. If an organization loses its chapter status by the university they must resubmit all necessary expansion paperwork to be revaluated by the council.
4. If an organization chooses to go “dormant” they are allowed one academic year before they must recharter for UGC.
Article IV. Meetings.
Section I. Criteria of Meetings.
a. Council will meet biweekly during the fall and spring semester.
b. UGC shall abide by the current edition of Robert’s Rule of Order.
c. All UGC meetings shall be held on campus.
d. UGC must comply with university policy concerning meetings.
e. Meetings shall take place in the following order, roll call, guest speaker, advisor’s reports, officer reports, old business, new business, and chapter reports. 
f. Attendees of UGC meetings are as follow; Advisors and GA, Council Executives, Entity Presidents, Entity Delegates, Special guest pre-approved by Executive Team and Advisors. 
Section II. Dress Code.
a. The UGC Executive Board and chapter representatives will attend special events in business casual attire (EX. Order of Omega, End of Year Banquets, Award Ceremonies, etc.)
1. Tops
A. Suit Jacket
B. Dress Shirt
C. Cardigan
D. Blouse
2. Bottoms
A. Suit Pants
B. Slacks
C. Skirts (2 inches above the knee or longer)
D. Dresses
3. Shoes
A. Heels
B. Flats
C. Dress Shoes
4. Not acceptable
A. Hats
B. Gym Clothes
C. Sneakers
D. Jeans

b. Tabling, Club Fair, and Showcase Attire:
a. Organization t-shirt or polo
b. Clean bottoms

c. UGC Executive Board Attire
a. Letters
b. Pants
c. No shorts
d. Letter Casual. 
d. The Vice President will issue the following consequence for not following dress code.
1. $5 fine per Person. 
a. Warning will be established 
b. Fine will be a follow up if continued to break 


Article V. Elections. 
Section I. Criteria of Elections.
a. Nominations shall be open two weeks prior to the last meeting of the semester.
b. Elections shall be held at the last meeting of the calendar year.
c. Officers shall be elected by majority vote. Voting shall be held by secret ballot.
d. In the case of a tie, the winner will be determined by a majority vote all officers.
e. In case of vacancies, the president shall open up nominations until their term is up. A nomination can be brought to the Council during a meeting if a sibling would like to run for a position. 
Article VI. Member Rights.
Section I. Rights. 
a. Each entity shall have one vote.
b. Each entity has the right to abstain from a vote.
c. Each entity shall have the right to succeed UGC with a letter sent to the advisors and executive board two weeks prior to succession.
d.  Each entity shall have the right to motion to change, alter, or modify the bylaws.
e. Each entity has the right to run for executive board position.
Article VII. Qualifications and Duties of Officers.
Section I. Executive Board Qualifications.
a. It’s preferred that board members do not currently hold an entity president position.
b. Board members must have minimum of a 2.5 GPA (cumulative)
c. Board members must be in good standing with Northern Arizona University and their entities.
d. Board members should be able to hold a position for the full calendar year term.
e. Board members may not be a neophyte (first semester active).
f. Board members must have held active status within their chapter entity the prior semester and active during their potential term.
g. Board members must be able to attend all UGC meetings during their potential term.
Section II. Executive Board Positions.
1. President
· Serve as main point of contact for all issues related to UGC.
· Preside at all executive and council meetings regular and special.
· Act as representative of the UGC at conferences, meetings and other functions.
· Sponsor round-table discussions for entity presidents, at least twice a term.
· Implement a goal-setting retreat for UGC executive members
· Vote in case of a tie
· Call special meetings when appropriate
· Be the official parliamentarian and be responsible for ensuring that parliamentary procedure is followed
· Plan at least one social within the council each semester
2. Vice President
· Prepare and create minutes of all meetings.
a. Distribute minutes to entities at beginning of each meeting
b. Send weekly email reminders to entities to update reports
· Reserve meeting facility
· Issue all necessary correspondence on behalf of council
· Create and distribute entity invoices for semester dues, fines related payments as well
· Develop a council budget, which includes anticipated income and expenditures compared to last year’s actual expenses. Also act as treasure of council.
3. External Relations (Option to be Co-Chaired due to amount of work and tri-council)
· Plan a minimum of one fundraising event per semester
· Program at least one community service project per semester.
· Organize at least one program co-sponsored with the Interfraternity Council and the Panhellenic Council promoting community
· Compile, publish and distribute to campus administrators and regional directors the volunteer hours donated and dollars raised by each entity.
· Organize special recognition event for graduating members every semester.
4. Membership and PR
· Coordinate showcase and all other recruitment efforts
· Develop leadership development program targeted specifically for new members
· Advertise UGC events around campus
· Manage the UGC social media sites
a. 1-2 posts a week that promotes the council and individual entities, individual and entity achievements and the NAU Greek Experience
· Serve as alternate for the main point of contact over meetings if the president is unavailable
5. Risk Reduction
· Address member entities whose GPA falls bellow the minimum standards established by the council
· Host at least one educational program or workshop pertaining to academic achievement each semester 
· Give recognition of awards to individual members and entities in areas of academic achievements and improvement at least once a semester (ex. Scholar of the month)
· Ensure council participation in National Hazing Prevention Week and National Collegiate Alcohol Awareness Week 
· Promote the attendance at programs on the following issues, substance abuse/ recreational drug use, sexual assault or harassment, diversity and hazing.
Section IV. Removal of Elected Officers
a. Impeachment.
1. Impeachment of any Elected Officer or Chair Position shall only occur by a two thirds majority vote of the entities
2. An impeachment shall only occur after the officer in question has received an oral and written warning regarding their conduct.
b. Removal.
1. The UGC Executive Board, by majority vote, may remove from office any Elected Officer on the Executive Board.
2. These include actions or omissions that are considered detrimental to the interests of the Council including but not limited too the failure to attend at least three consecutive Executive Boar or Committee meetings. 
c. Resignation.
1. Any Elected Officer or Chair Position may resign at any time by giving written to the UGC Executive Board or the President of the UGC.
2. Unless otherwise specified in the notice, the resignation shall take effect upon receipt thereof, and the acceptance of the resignation shall not be necessary to make it effective.
d. Replacement of Officer Positions.
1. Any vacancies resulting from impeachment proceedings, an Executive Board vote of removal or resignation shall be filled in accordance with Article V Section I of these Bylaws.
e. Ineligibility for Further Office. 
1. Any elected officer who has been impeached or any officer who has been removed shall be ineligible for election to any other office in the Council.
Article VIII. Hazing.
Section I. Policies.
https://nau.edu/wp-content/uploads/sites/26/Hazing-Prevention.pdf 
Article IX. Fines.
Section I. Fines and Appeals.
a. Meetings
1. Each entity is allocated two missed meetings per semester 
· If an entity goes past their two excused absences, a discussion among the executive board and advisors will take place to determine whether or not said entity’s fines will be higher.
2. An excused absence is determined by the executive board if the president was informed through Flare of the entity’s absence at least 24 hours prior to the meeting
· Such absences are subject to a $10 fine
3. An unexcused absence is any absence where the President is not informed through Flare at least 24 hours prior to a meeting
· Such absences are subject to $20 (was $50)
b. Attendance at UGC Events
1. Attendance percentage per entity at UGC will be determined between the Executive Board, Advisors and chapter Presidents. 
2. Entities will be notified of mandatory attendance requirements at the earliest convenience. (If some members have restraints on events due to work, please have chapter President notify the UGC President and or advisors.)
3. A $10 fine per absent member will be issued if the previous steps are not followed.
c. Appeals
1. Appeals will be evaluated on a case by case basis
· Entity attendance history and conduct will be reviewed upon evaluation
2. Appeals will be reviewed by the UGC Executive Board and UGC advisors. 
d. Intake paperwork
1. Failure to turn in paperwork will result in a discussion with IMQ and FSL advisors and possible sanctions. 
Article X. Compliance Statement
The Student Organization manual is a contract between this organization and the Office of Leadership and Engagement. We agree to abide by the policies, procedures, and sanctions stated in the manual.
Article XI. Contingency Provision
Depending on the behavior of concern executed by an organizational member(s) and/or officer(s), it may be warranted for the organization to move straight to removal, forgoing the previously described removal process.
Article XII. Amendments.
Section I. Bylaw Amendments.
a. Bylaw amendments shall be proposed one meeting prior to vote.
b. Amendments shall be approved with a 2/3 vote at a regularly scheduled meeting.
c. Amended bylaws shall become effective immediately upon ratification.
