Commission on the Status of Women

Thursday, October 8, 2009

11:30am-12:30pm

Havasupai A/B
I. Meeting called to order

II. Call for individuals who would like to participate on the leadership team

III. Letter to Dr. Haeger-Partner Benefits

A. Letter drafted

B. Letter sent 

C. Letter designed to inform Office of the President of the issues surrounding the discontinuation of partner benefits at NAU

IV. Announcements

A. Introduction of Pam-new to the office of Affirmative Action

B. Women’s and Gender Studies events-see handouts from meeting for more information

C. Latino Heritage Month-See Diversity website

D. Check out the diversity site for all of the events

E. home.nau.edu/csw
F. Add links to diversity site from your page

V. Introductions

VI. Next Meeting

A. How does Flagstaff compare to other towns that border The Navajo Nation

B. Encourage the Native American communities to join us for November

VII. Sara Olson

A. NAU’s Safe Zone-see handout

B. Provide training for those who want to help out the LGBTQ community

C. After training, staff/faculty get a placard to display alerting the LGBTQ community that the office is a safe zone

D. House in residence life currently

E. Do not want to force people into the training-do offer an overview lecture that is not the training-gives an overview to inform those who want to participate in the safe zone program

F. Encourage people to attend training-want it to be spread throughout campus

G. How are the trainings publicized?  Doing it through residence life and other trainings-working to find other venues to get this information out

H. Is there a website?  Not at this time

I. The training is 2 hours-a short handout to read prior to the training

J. Are there some groups that could/would embrace the training?  Yes, but managing a large number of people in one training is very difficult at this time

K. Would there be a way to spread the LGBTQ overview training to faculty who are not aware?

L. Could work with project D.A.T.E. to get the current email list

VIII. Chris Duarte

A. Project D.A.T.E.

B. Started as a response to a situation that occurred within Residential Life

C. Want to fix the issues, rather than punish the offenders-propagate information by going into classrooms-explains what transgender persons are

D. Brings a panel in of people willing to talk about the issue-Q&A sessions so that students can ask questions and become better educated

E. Does trainings with Residential Life as well

F. Tend to email events to staff/faculty/students about what Project D.A.T.E. is doing

G. A safe space exists in the Forestry Department for transgender persons

H. Chris makes himself available to parents and family as well 

I. Presentations and education provided explains the language that should be used and what types of questions are potentially offensive

J. ASWI is working to create gender neutral bathrooms-Should talk with Priscilla about the legal aspects-can talk about the questions that arise for transgendered persons as to where/how they use the facilities or what direction should be taken

K. UA has a lot of funding to create programs such as gender neutral restrooms

L. Would love to help out with the bathroom issue though

M. The administration is very much in favor of creating these gender neutral restrooms that can also be used for those with disabilities-CDAD has been successful at getting these types of facilities included in projects without an actual policy directive

N. What can cities do to be progressive on these issues-local government?-with this issue Transgender issues are seen as being a choice by the medical field-conversation needs to focus on why people have problems with transgender legislation-finding common ground is necessary to start the conversation

O. What can CSW do to support Project D.A.T.E.?-The commissions need to participate in the conversation-need to communicate with other groups/commissions on campus-arrive at a common agenda to achieve results-would like to work with CSW on potential projects

IX. Diane Verkest

A. New definition for health benefits from the legislature and governor

B. Narrowed who dependents are-spouse by law and children age 18-24 if enrolled full time in college

C. Eliminated domestic partners and their dependents and older children(children 19-25 who are not in college but live in AZ and are of dependent status)-also adult disability benefits as well

D. Confusion over when the law took/takes effect

E. Waiting on info from ADOA-affects 165 dependents of 160 employees

F. Ruling from ADOA says that it will take affect November 24, 2009

G. City passed partner benefits-Coconino County has passed partner benefits-While you take direction from ADOA, has there been a discussion of whether or not ABOR can step in with public trusts?  Legal counsels with ABOR and other universities are being held currently about what can be done-Spending state funds for a program that is against the law could be a problem-both legally and politically-Sara Pressler would like to help with this

H. Who is affected by this law?  County does not fall under ADOA jurisdiction-neither does the city-not sure if it is possible at the university level

I. The concerns of NAU have been sent out through legislative liaisons office

J. How can CSW encourage the President?  It’s important to keep the president informed of concerns-Prior to November 24, after ruling, CSW should start to formulate a plan-Sara can possible help set up a conference call with Frances/Harriet with the president or AG-Sara wants to help

K. Could invite Christie Farley to talk about the relationship with the legislature and what could happen in the future-what can CSW do to communicate their concerns

L. Might help to make a phone call to Kristin (last name?) since she spoke with us last year-might be able to get a conversation

M. Write letters-you will get responses that are amazing

N. There are interpretation issues with the legal jargon utilized

X. Commitment to Action

A. Each person needs to talk to one other person and get them to write a letter-get involved

B. HR website has information similar to that discussed today-not a lot of information out there

C. Sara Presseller will send a letter to ABOR and to AG

D. Do not use NAU computers/logos in letters that you write

E. Recognized student groups must follow the same rules as faculty/staff

F. Ask service professionals on campus if they have taken the survey in the field-need more professionals to participate

