
Diversity Curriculum Committee Notes of Discussion - Amended 
March 22, 2021 – 10:30am-noon, via Zoom 

 
Meeting called by:  Ari Burford Co-Chair 
Type of meeting: Diversity Curriculum Committee 
Facilitator:  Chris Paige/Ari Burford 
Note taker:  Barbara Branton 

Voting members: Christopher Paige, Ari Burford, Debra Edgerton, David Camacho, Gretchen McAllister, Gina Nabours, Rosie Cordova, Rachel Cox, Darwin Mann, 
John Heick 

Non-Voting members: Melinda Treml, Jeff Berglund, Teresa Del Vecchio,  

Excused:  Okim Kang, Tarang Jain, 

 

Topic Discussion 

Welcome 
Ari Burford serving as Co-chair.  Call to Order. 

Quorum was present.  

Approval of Notes of 
Discussion 

Dr. Ari moved, D. Edgerton seconded, and the notes of March 8, 2021 were approved. 

News from the CED indicates no volunteer for D. Edgerton term ending in May 2021. CED will be asked to fill or extend the additional 
two expiring seats. 

Talking Points for 
increasing Diversity 

Perspectives 

The agenda order was reversed.  At the March 12 joint committee meeting, the option for 4 diversity courses focusing on each of the 4 
diversity categories was approved and was in the proposal forwarded to the Faculty Senate.  Senate members were reminded this 
proposal was the result of over 18 months of a faculty driven process.  While there have been concerns about the feasibility of the 
proposal, most see the results as a statement about the vision people have for the university.  Colleges are encouraged to expand 
their own vision about the kinds of courses they can develop.  Some colleges have built the general studies requirements into the 
majors, this will need to be monitored.  The 4-course requirement translates to one diversity perspectives course a year.  Based on 
current news reports, educating our graduates to be sensitive, holistic students is important.  

The proposal meets the charge from ABOR and is also cognizant of the NAU’s strategic plan.  When adopted, this plan should set a 
standard for higher education.  The faculty have indicated they support this proposal and have the courses to fit the new categories.  
The Diversity Perspectives requirement is just ten percent of a student’s baccalaureate degree of 120 hours. 

An implementation plan needs to be developed for the anticipated 143 new courses.  Faculty will need pathways for teaching 
differently.  The course census will help with the development of the plan moving forward.  General Studies may need to look at its 
existing policy on not allowing prerequisites for general studies courses or allowing only majors into the course.  As part of the census, 



 

programs are asked to consider either developing a new course or reimaging existing courses.  Could a graduate course be adapted for 
undergraduates?   

Concerns about adoption or rejection of the proposal in total were expressed.  It is more likely that section(s) will be rejected or need 
to be revised.  Faculty Senate will be encouraged to adopt as much of the proposal as possible so implementation can begin even 
while some revisions are pending. 

When meeting with department chairs, it will be important to remind them of the fall challenge to reimagine programs and to 
remember NAU has hired a new president that is a champion for the underserved.  Many of the professional programs have diversity 
curriculum requirements as part of their accreditation requirements. 

Members were reminded that Ethics will be incorporated into the degree programs and if the program does not have such a 
requirement, it will add a required course to its plan.  The University Undergraduate Committee will review curriculum maps during 
the academic program review cycles to ensure this requirement is met.  American Institutions is under the Social and Political Worlds 
umbrella and may need its own implementation plan.  The burden for this requirement should not be borne by a single department. 

Members discussed strategies for their participation in the Faculty Senate meeting at 4:30, March 22nd. 

Bylaw revisions 

Members expressed a lack of representation from all colleges for this committee, indicating that some colleges do not send 
representatives, or those representatives do not attend.  During some of the public forums, members were asked why the committee 
didn’t have representation focused on the specific diversity categories.  Under the new proposal, the committee will need to expand.  
Strategic decisions need to include experts in the subject matter by category either as Commission members or as experts in the 
specific curriculum.  The committee should develop criteria by category for its membership and share that with the Commissions when 
seeking new members.  The size of the committee should allow for subcommittees focused by Diversity Perspective category. 

Wrap-up - Good of 
the order 

 

Adjourned The meeting adjourned at 12:05pm. 


