
Diversity Curriculum Committee Notes of Discussion  
February 8, 2021 – 10:30am-noon, via Zoom 

 
Meeting called by:  Ari Burford, Co-Chair 
Type of meeting: Diversity Curriculum Committee 
Facilitator:  Ari Burford 
Note taker:  Barbara Branton 

Voting members: Christopher Paige, Ari Burford, Darwin Mann, Debra Edgerton, David Camacho, John Heick, Rachel Cox, Gretchen McAllister, 

Non-Voting members: Melinda Treml, Jeff Berglund, Teresa Del Vecchio, Tarang Jain, 

Excused:  Okim Kang, Gina Nabours, Rosie Cordova, 

Guests: Chris Lanterman, Luis Fernandez 

 

Topic Discussion 

Welcome 

Christopher Paige serving as chair.  Call to Order 

Quorum was present.  

Planning for meetings for Fall 2021 was mentioned. At least one member has a Monday conflict due to changes within their 
department.  Friday was mentioned as a possible alternate meeting day. 

Approval of Notes of 
Discussion 

R. Cox moved, J. Heick seconded and the notes of January 25, 2021 were approved. 

Liberal Studies Task 
Force 

Update/Diversity 
requirements 

The committee leadership met with Director Berglund and Director Treml prior to discuss the results of the Liberal Studies Committee 
meeting and comments, the planning timelines for moving the proposal on to Faculty Senate (F/S) and how to get final feedback from 
the campus constituencies.  The revised timeline has the draft proposal moving to the F/S exec on February 22; two university wide 
forums (2/24 and 2/26). The three curriculum committees will co-convene or coordinate a vote between March 1 and March 15 with 
an expectation that F/S will vote by April 19.  The timeline will be reconsidered if major rewrites come out of the conversations outlined 
above. 

A few of the recent discussion items include proposed name for the diversity elements/category of the plan: Diversity Perspectives or 
Transformative Perspectives.   The goal behind changing the title Diversity Perspectives to Transformative Perspectives was to 
transform peoples’ thinking through the curriculum presented.  Leaning is toward Diversity Perspectives.  Intersectionality should be 
incorporated into each category and a definition for Dimensions of Difference and possible title change here is under discussion. 
Credits would increase to 9 with two courses from the existing category and an optional course from either Indigenous Peoples or 
Dimensions of Difference. 

The invited guests participated in the discussion about the new category, Dimensions of Difference.  It was clarified that 
intersectionality will be worked into all the categories, including this 4th one.  This is a change from the idea of having individual courses 



 

with designation of “Intersectionality”.  It was agreed that under Dimensions of Difference, the main focus of gender identity, disability, 
sexuality, race and socio economic status is an important consideration for intersectionality.  There were concerns expressed on the 
Dimensions of Difference title.  This category does offer an opportunity to highlight dimensions other than gender identity and 
disability.  Individuals who identify with these groups would prefer this category to be named Dimensions of Identity.  Comments from 
the recent UUC committee meeting agree with this thinking.  Consideration to changing the bylaws to include additional faculty who 
are knowledgeable in these new categories was suggested. 

A couple of science syllabi were mentioned as examples where intersectionality was not distributed across the curriculum, but was 
incorporated as specific modules, each focusing on an aspect e.g., feminism, race/ethnicity.  This might be considered for a cross 
disciplinary approach and could bring in some of the science curriculum into the diversity categories as long as the focus of the modules 
was over 50% of the course materials.   

The conversation shifted to discussing the Indigenous Peoples category and content requirements.  NAU is focused on becoming a 
Hispanic Serving Institution (HSI).  This recognition is more than having 25% of a student body being Hispanic.  That is the lowest 
common denominator to be an HSI; but there needs to be dedication, effort and understanding to achieve this status.  Too often 
talking about Latinx peoples gets set aside. While there were thoughts on why this might be, there are no definitive answers.  Members 
moved to the draft document to do real time wordsmithing to the section describing the requirements for the Indigenous Peoples 
category with an intent to create a category focused on the Latinx population as well as the SW/Borderlands.  It is hoped that with the 
adoption of the university’s strategic plan, additional faculty will be hired to focus on courses within this category.   

Outstanding items for discussion will be brought forth to the February 15 special meeting.  

Wrap-up - Good of 
the order 

 

Adjourned The meeting adjourned at 12:01pm. 


