
Diversity Curriculum Committee Notes of Discussion  
August 26, 2019 11:20am-12:30pm, SAS 434 

 
Meeting called by:  Christopher Paige, Chair 
Type of meeting: Diversity Curriculum Committee 
Facilitator:  Ricardo Guthrie/Christopher Paige 
Note taker:  Barbara Branton 

Voting members: Christopher Paige, Ricardo Guthrie, Ari Burford, Rachel Tso, David Camacho, Joseph Martin, John Heick, Debra Edgerton, 

 Non-Voting members: Melinda Treml, Jeff Berglund, Teresa Del Vecchio  

Excused:  Okim Kang, Nethali Fernando 

Agenda and notes of discussion 
 
 

Topic Discussion 

Welcome 
Christopher Paige serving as chair.  Call to Order 

Quorum was present.  

Approval of Notes 
of Discussion 

D. Camacho moved, J. Heick seconded to accept the August 26 notes of discussion passed unanimously. 
The committee welcomed new member Darwin Mann with the HRM program. His term will run to 2022. 

ABOR Policy on 
General Education 

Liberal Studies Director Berglund outlined the new ABOR policy on General Education. This is NAU’s Liberal Studies Program.  He shared 
handouts of the new policy and referenced the 2018-19 Liberal Studies academic program reviewers’ comments for potential 
enhancements to NAU’s program. A task force is being formed and will be seeking the Diversity Curriculum Committee’s input on 
diversity and inclusion. After a discussion on how best to participate, D. Camacho and C. Paige volunteered to serve on the task force for 
the upcoming academic year.  NAU will provide regular reports to ABOR on its progress. When the task force finishes its work, students 
should have a better understanding of why they are required to take a third of their credits outside of their major and how this 
contributes to a meaningful undergraduate experience.  Adequate financial and human resources for the program continues to be an 
underlying concern; as is the manner in which students presently pick or are placed in their liberal studies courses. It should be noted 
that NAU is doing much of what the ABOR policy requires.  

WGS Academic 
Program Review 

(APR) 

Members had a brief discussion about the APR review process and then self-selected into 3 subcommittees to work on the submitted 
syllabi: 

WGS 310/325 – R. Guthrie, A. Burford, R. Tso 

WGS 382/191 -  D. Camacho, N. Fernando, D. Mann, J. Heick 

WGS 333/360 – O. Kang, C. Paige, T. Del Vecchio 



 

In the interest of time, the committee deferred the worklist discussion to the next meeting. 

Wrap-up - Good of 
the order 

A concern about top down management vs engaging the faculty and working up was expressed in conjunction with the university 
strategic plan and its intersection with the diversity strategic plan.  

Two courses were received over the s summer that seek both Diversity and Liberal Studies designations. Diversity will start with the 
review and begin with inviting the course proposers to an October 2019 meeting/conversation to strengthen the initial submission. 

A future faculty professional development workshop is under discussion to focus on increasing and keeping the faculty who teach 
diversity designated classes and to encourage new faculty to consider preparing syllabi for new courses that could receive diversity 
designations.  

There was an ice cream social sponsored by the Office of Inclusion on September 13. 

Adjourned The meeting adjourned at 12:30pm. 


